We have had an amazing year behind us and will probably have a very exciting one ahead of us. I think the phrase "out with the old and in with the new" is very appropriate at this time.
Anyway you say it, Happy New Year to everyone in the Transcultural Nursing Society, anyone who is reading our journal, and to people around the world. We have had an amazing year behind us and will probably have a very exciting one ahead of us. I think the phrase "out with the old and in with the new" is very appropriate at this time.
In the United States, we have elected a new president who has promised us much change in our country. It has been a tough road for us, and certainly very controversial. The promises of change makes many people uncomfortable, prompting concern across the globe.
Whenever change is imminent, there is resistance to change as a result of fear of the unknown. If there is mistrust in leaders, change is even more difficult. The uncertainty of change questions how our values, morals, and ethical viewpoints will be represented. How will the changes that are going to be made affect us as individuals, our families, our communities? I am reminded of Kurt Lewin's three-staged model of change: unfreezing, change, and refreezing.
I am eager to see how we will "unfreeze" so many people in our country and bring them together to agree on change. The two candidates had such opposing viewpoints and both will have to "unfreeze" and rethink their ideas for change to take place. How do we "unfreeze" the idea about immigrants and the "wall"? How do we compromise on the issue of helping others and allowing immigrants in to our country (i.e., Syria)? I think something both candidates agreed on was that the Affordable Care Act does need some change-one candidate wanted to get rid of it totally because it "was a disaster," while the other candidate agreed it needs some "fixing." If we focus on our commonalities rather than differences, how can this change occur peacefully?
So what can we do during this period of change that is inevitable? We must participate in the change. We must stay active and make sure our voices our heard on Capitol Hill. We need to mend relationships and work with others across party lines. Keep an open and positive attitude that change can be goodit can lead to creativity and ingenuity for all. Listen to each other, attend town meetings, and participate in discussions about the changes that occur. If you are invited to attend a policy event at a local, state, regional, or national level, participate-be prepared and attend as a registered nurse with a vested interest in the health care for our country. Encourage our young voters (nurses) to participate in this time of change and include diverse populations in the decision-making periods. Include all people in the decision-making process.
Nurses make up the largest health care workforce than any other group. We are the most trusted health care provider. We can influence the decisions that will be made in Washington that will affect health care in America. Our voice is important. This is the most important time for all of us to be informed and be active in health policy. If you are not a member of the American Nurses Association (ANA), now is the time to join. ANA is the political voice for registered nurses, and if you cannot participate in discussions, provide support to ANA, who can do it for you.
This New Year can be a great one. Stay positive. Be kind to others. And be fortunate that we are in a great country that will continue to grow and be strong. Part of accepting diversity is inclusivity-including all who are a part of this country. Remember that diversity is useless if you are not making others feel included. All people should feel valued and respected. I think now is a good time to remind all of us what the philosophy of our organization is and how it can surpass not only our organization but for all areas in our lives. The following is part of our philosophy that speaks to this message.
Philosophy: Transcultural Nursing is a theory-based humanistic discipline, designed to serve individuals, organizations, communities, and societies. Human care/caring is defined within the context of culture. Culturally competent care can only occur when culture care values are known and serve as the foundation for meaningful care.
I end with an Irish blessing.
Happy New Year.
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